
 

 

SHORERIVERS SEEKS EDUCATION COORDINATOR   ShoreRivers seeks an Education Coordinator to support our efforts to achieve healthy waterways across Maryland’s Eastern Shore. The Coordinator will provide classroom instruction, conduct student field experiences, and lead teacher professional development workshops for multiple school districts. The ideal candidate for this position is a high-energy team player with strong communication and interpersonal skills and experience with children and school systems. This position offers a competitive benefits package and a salary range between $40,000 and $55,000 based on experience. Position begins as soon as possible.  The Education Coordinator is part of the Education Department and reports to the Director of Education, working in person out of the Easton or Chestertown office with a flexible schedule. This position is open to entry or mid-level candidates. This is a full-time position; the employee must be available to work within school day hours and occasionally weekends, evenings, and longer hours when necessary. This position requires frequent travel between Eastern Shore schools and field trip sites. The employee must live in, or be willing to relocate to, the communities where we work. The employee must be vaccinated against Covid-19 and provide a copy of his or her vaccination card.  To apply, send the following to Ann Frock, Office Manager, at afrock@shorerivers.org by February 15, 2023 with “Education” in the subject line. 1. Resume and two references  2. A 3–5-minute video of you teaching about the Eastern Oyster 3. In lieu of a cover letter, please send a one-page response (total) to the following questions:  a. How do you think your hobbies could influence how you engage with students? b. How would you describe your teaching style?  
RESPONSIBILITIES  

● Collaborate within the Education Department and with partner teachers to develop curriculum that aligns with Next Generation Science Standards, Maryland Environmental Literacy Standards, and the Meaningful Watershed Educational Experience framework.   
● Lead K-12 programming including field trips and school ground lessons for approximately 2,000 students annually.   
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● Collaborate within the Education Department to develop and deliver teacher professional development workshops focused on local watershed science including land-use and water quality issues, solutions, and outdoor and environmental education pedagogy.  
● Assist in executing student stewardship action projects that may include native plantings, trash clean-ups, awareness campaigns, and more.  
● Support Education Department initiatives to elevate youth voice and environmental action in ShoreRivers’ programs. Includes collaboratively planning the Upper Shore Youth Environmental Action Summit.  
● Contribute content to ShoreRivers’ outreach materials including newsletters, press releases, and social media.  
● Collaborate with other ShoreRivers staff to incorporate youth engagement across all programs. Examples include advocacy, community tree plantings and clean-ups, social media campaigns, and volunteer opportunities.  
● Maintain environmental education supplies including water quality probes, waders, canoes and seine nets.   

POSITION REQUIREMENTS AND QUALIFICATIONS The employee must have a strong commitment to environmental protection and to ShoreRivers’ mission. 
EXPERIENCE AND EDUCATION 

● Bachelor’s degree or an equivalent combination of training, education, and experience in the areas of education, science, environmental, or multidisciplinary studies.  
● Minimum of three years’ professional experience in a combination of the following: classroom teacher or nonformal educator, community outreach, or youth programming.  
● An understanding of environmental issues that affect water quality. 

SKILLS & ABILITIES 
● Capable of interpreting and describing scientific information and data to a range of different audiences through a variety of different media. 
● Have strong organizational skills and the ability to manage multiple different school schedules simultaneously. 
● Be familiar with watershed science and concepts and equipment calibration. 
● Must be committed to advancing Diversity, Equity, Justice, and Inclusion (DEIJ) in the environmental and education fields. Must be committed to learning and implementing DEIJ best practices in environmental education.  
● Must be a team-player who is confident in sharing creative ideas and networking with volunteers, board members, teachers, and donors. 
● Must be confident in kayaks and canoes. 
● Able to lift 50 lbs., launch students in canoes, walk two miles, and do it again the next day. 
● Proficient with Google suites, MS Office including Excel and PowerPoint, and confident in facilitating online platforms such as Zoom, Google Meets, and Microsoft Teams. 
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  ShoreRivers believes that swimmable, fishable, clean, and safe rivers are for everyone in our communities. We are an equal opportunity employer and welcome all applicants. This position uses a wide variety of skills; we encourage you to apply if you think you would be a good fit, even if you don’t meet 100% of the qualifications.  
SHORERIVERS ShoreRivers seeks to protect and restore Eastern Shore waterways through science-based advocacy, restoration, and education. We have a dedicated staff of Riverkeepers, educators, scientists, restoration specialists, and advocates focused on policies and projects that will improve the health of our rivers. Our staff are a strong, collective voice for Eastern Shore waterways.  ShoreRivers believes that diversity, equity, inclusion, and justice in our staff, board, supporters, and programs is critical to achieving our mission of clean water. We believe that access to waterways fuels environmental stewardship; inclusion of diverse communities is essential to long term success; and diverse representation in our membership, staff, and board makes us stronger.  
WORKING AT SHORERIVERS ShoreRivers offers an energetic and fast-paced work environment with bright, fun coworkers. We cultivate a supportive, regenerative work culture where hard work, innovation, and collaboration are valued; time off and balance are elevated; and teambuilding and professional development are priorities.  
BENEFITS 

● Medical coverage, with 100% of premiums for the employee covered by ShoreRivers. 
● Retirement plan, with ShoreRivers matching up to 3% of an employee’s salary. 
● 15 paid days off during the first two years of employment; 25 paid days off for employment over two years. 
● 11 paid federal holidays, plus the week off between Christmas Eve and New Year’s Day. (17 paid holidays total.) 
● 5 weeks paid parental leave; option to add 7 weeks unpaid. 
● Professional development opportunities.  


